
 

 
 

                COLLIBRA B.V.  

CODE OF BUSINESS CONDUCT & ETHICS 

I. INTRODUCTION 

Purpose and Scope 

The Board of Directors of Collibra B.V. (collectively with its subsidiaries, the 
“Company”) adopted this Code of Business Conduct and Ethics (this “Code”) to aid the 
Company’s directors, officers, employees, independent contractors and agents, and others working 
on behalf of the Company, (“you”) in making ethical and legal decisions when conducting the 
Company’s business and performing their day-to-day duties. This Code applies to all directors, 
officers and employees.  In addition, managers are also expected to ensure that all consultants and 
contractors, suppliers, partners, and others working on behalf of the Company comply with the 
standards set forth in this Code when working for or on behalf of the Company.  

 
The Company’s Board of Directors (the “Board”), in conjunction with its Audit 

Committee, is responsible for administering the Code. The Board has delegated day-to-day 
responsibility for administering and interpreting this Code to Michelle Rosen, the Company’s 
General Counsel, as the Company’s Compliance Officer (the “Compliance Officer”) under this 
Code. 

This Code is intended to ensure and promote: 
 

1. honest and ethical conduct, including the ethical handling of actual or apparent 
conflicts of interest; 
 

2. compliance with applicable laws, rules and regulations; 
 

3. fair and accurate books and records, including financial reporting; 
 

4. the prompt internal reporting of violations of this Code (as described in the Code); 
 

5. a culture of honesty and accountability; and 
 

6. the deterrence of wrongdoing. 
 

It is the Company’s policy to promote high standards of integrity and to conduct its affairs 
in an honest and ethical manner. The integrity and reputation of the Company depends on the 
honesty, fairness and integrity brought to the job by each person associated with it.  The Company 
understands that this Code serves as a source of guiding principles and will not contain the answer 
to every situation you may encounter or every concern you may have about conducting the 
Company’s business ethically and legally.  The Company expects you to exercise good judgment 
and the highest personal ethical standards in making business decisions when conducting the 
Company’s business. The Company encourages you to refer to this Code frequently to ensure that 
you are acting within both the letter and the spirit of this Code. You can obtain a copy of the current 
version of this Code by requesting one from the People Team or at 



http://www.atlassian.com/








 

 
 

Data Privacy 
  

The Company is committed to protecting personal data of its directors, officers, employees, 
consultants, agents and contractors, as well that of its customers and business partners and only to 
process it within the boundaries of applicable law.  Accordingly, the Company at all times strives to 
comply with the applicable laws and regulations of the jurisdiction in which it collects, stores and 
uses personal information including by processing the minimum amount of personal data necessary 
to achieve a legitimate purpose and retaining such information only for so long as necessary for their 
processing purpose.   
 
Fair Dealing 

 
Competing vigorously, yet lawfully, with competitors and establishing advantageous, but 

fair, business relationships with customers and suppliers is a part of the foundation for long-term 
success. However, unlawful and unethical conduct, which may lead to short-term gains, may 
damage a company’s reputation and long-term business prospects. Accordingly, it is the Company’s 
policy that you must deal ethically and lawfully with the Company’s customers, suppliers, 
competitors and employees in all business dealings on the Company’s behalf. You are prohibited 
from taking unfair advantage of another person in business dealings on the Company’s behalf 
through the abuse of privileged or confidential information or through improper manipulation, 
concealment or misrepresentation of material facts.  If you receive confidential or proprietary 
information of a third party by mistake, you should return or destroy such information.  

 
Accuracy of Records 

 
The integrity, reliability and accuracy in all material respects of the Company’s books, 

records and financial statements are fundamental to the Company’s continued and future business 
success. All of the Company’s books, records, accounts and financial statements must be 
maintained in reasonable detail, and reflect the matters to which they relate accurately, fairly and 
completely.  Furthermore, all books, records, accounts and financial statements must conform both 
to applicable legal requirements and to the Company’s system of internal controls.  Employees are 
responsible for the accurate and complete reporting of financial information within their respective 
areas of responsibility and for the timely notification to senior management of financial and non-
financial information that may be material to the Company.  You may not cause the Company to 
enter into a transaction with the intent to document or record it in a deceptive or unlawful manner. 
In addition, you may not create any false or artificial documentation or book entry for any 
transaction entered into by the Company. Similarly, officers and employees who have responsibility 
for accounting and financial reporting matters have a responsibility to accurately record all funds, 
assets and transactions on the Company’s books and records. 

  
Trading in the Securities of Other Companies 

 
In the course of working for the Company, you may learn of material, nonpublic information 

about a company with which the Company does business (e.g., a customer, supplier or other party 
with which the Company is negotiating a major transaction, such as an acquisition, investment or 
sale).  You are prohibited from trading in that company’s securities until the information becomes 
public or is no longer material. 







 

 
 

Cooperation  
 
You are expected to cooperate with the Company in any investigation of a potential 

violation of this Code, any other Company policy or procedure, or any applicable law, rule or 
regulation. 

 
Penalties for Violations 
 

If any investigation indicates that a violation of this Code has probably occurred, the Company will 
take such action as it determines to be appropriate under the circumstances. If the Company 
determines that an employee, officer or director is responsible for a code violation, he or she may be 
subject to disciplinary action up to, and including, termination and, in appropriate cases, civil action 
or referral for criminal prosecution.  
 

Waivers and Amendments 
 

No waiver of any provisions of this Code for the benefit of a director or an executive officer 
(which includes without limitation, for purposes of this Code, the Company’s principal executive, 
financial and accounting officers) shall be effective unless approved by the Board or, if permitted, 
the Audit Committee. 

 
Any waivers of this Code for other employees, consultants or contractors may be made by 

the Compliance Officer. 
 

The Company periodically reviews and updates its policies, and therefore reserves the right 
to amend this Code at any time for any reason.  All amendments to this Code must be approved 
by the Board. 

 
 
Adopted: January 1, 2023 
 
 

 
 

 

 

 
  



 

 
 

ACKNOWLEDGMENT 
 

I acknowledge that I have reviewed and understand Collibra B.V.’s Code of Business 
Conduct and Ethics (the “Code”) and agree to abide by the provisions of the Code. I understand 
my obligation to comply with this Code and with the law, and my obligation to report to 
appropriate personnel within the Company any and all suspected violations of this Code or of 
applicable laws, rules, or regulations. I understand that the Company expressly prohibits any 
director, officer, or employee from retaliating against any other such person for reporting 
suspected violations of the Code or of any laws, rules or regulations. I am familiar with all the 
resources that are available if I have questions about specific conduct, the Company’s policies, or 
applicable laws, rules, or regulations. 

 
 
  
Signature 

 
 
  
Name (Printed or typed) 

 
 
  
Position 

 
 
  
Date 


